â€¢ First developed in 1963 by John Stacey
DOWNLOAD
EQUITY

Adams â€¢ Employees seek to maintain

THEORY

MOTIVATION

equity between the inputs that they bring to a

HELPFUL FOR MANAGERS PDF - Search

job and the outcomes that they receive from

results,

it against the perceived inputs and outcomes

In

equity

OF

theory,

motivation

is

affected by the individual perception of being

of

treated fairly in comparison to others. Equity

Review, 1987, Vol. 12, No. 2, 222-234. A

is defined as justice, inequity- Equity is

New Perspective on Equity Theory: The

defined

motivation

Equity Sensitivity Construct RICHARD C.

theory: equity theory Equity theory is known

HUSEMAN, The equity theory of motivation

as one of the general theory, which is very

is a pretty powerful motivation, if people do

efficient in predicting employee behavior.

not feel they are being treated fairly they

Equity

justice,

have to deal with it in some way to bring the

inequity-injustice. Inequity exists for an,

comparison back to equilibrium., Needs and

Equity

determining

Herzberg's Two-Factor Theory ), Adams'

whether the distribution of resources is fair to

Equity Theory acknowledges that subtle and

both relational partners. Equity is measured

variable

by comparing the ratio of contributions (or

assessment

costs) and benefits (or rewards) for each

relationship

person., The core of the equity theory is the

employer., Equity Theory (Adams, 1963)

principle of balance or equity. As per this

People develop beliefs about what is a fair

motivation

theory,

reward for oneâ€™ job contribution - an

motivation

level

as

justice,

also

theory

inequity-,

defined

focuses

is

an

as

on

individualâ€™s

correlated

to

others.,

Accidemy

factors

affect

and
with

of

Management

an

employee's

perception
their

work

of

their

and

their

his

exchange People compare their exchanges

perception of equity, fairness and justice

with their employer to exchanges with

practiced by the management., Equity theory

others-insiders

of Motivation 1. EQUITY THEORY Akash

referents, In equity theory, motivation is

Patil CMBA4 2. Introduction to Equity Theory

affected by the individual perception of being

and

outsiders

called

maximize collective rewards by developing
treated fairly in comparison to others. Equity

accepted systems for equitably apportioning

is

rewards

defined

as

justice,

inequity-injustice.

and

costs

among

members.

Inequity exists for Equity is defined as

Systems of equity will evolve within groups,

justice, inequity-injustice. Inequity exists for,

and

Theories such as John Stacy Adamsâ€™

stresses the importance of striking a balance

Equity theory and Victor Vroomâ€™sâ€™

between employee inputs and outputs. This

Expectancy

substantial

theory of motivation states that positive

relevance in understanding motivation in

outcomes and high levels of motivation can

todayâ€™s complex work environment. The

be expected only when employees perceive

purpose of this paper is to provide a

their treatment to be fair; hence the balance

comparative analysis of these two theories in

between the employee's inputs and outputs.,

particular and to discuss the implications

Equity theory thus helps explain why pay and

each has on managers in an ..., Equity

conditions

Theory proposes that a person's motivation

motivation. In terms of how the theory

is based on what he or she considers to be

applies to work and management, we each

fair when compared to others (Redmond,

seek a fair balance between what we put into

2010). When applied to the workplace,

our job and what we get out of it.

theory

have

...,

Adams'

alone

Equity

do

Theory,

not

which

determine

Equity Theory focuses on an employee's
work-compensation

relationship

or

"exchange relationship" as well as that
employee's attempt to minimize any sense of
unfairness that might result., Equity Theory
consists of four proposed mechanisms for
(de)motivation: Individuals seek to maximize
their outcomes (where outcomes are defined
as rewards minus costs). Groups can

DOWNLOAD
Seasonal Affective Disorder and Beyond Light
Treatment for Sad and Non-Sad Conditions 1st
Edition - Advertising and the Transformation of
American Society, 1865-1920 - Jerky Make Your
Own Delicious Jerky and Jerky Dishes Using Beef,
Venison, Fish, or Fowl - Blue Water Creek and the
First Sioux War, 1854 - 1856 - Market-Oriented
Grid and Utility Computing (Wiley Series on
Parallel and Distributed Computing) - JB Andrew:
Mustang Magic (True Horse Stories) - Go and
Make Disciples 2nd Reprint - Copan The History of
an Ancient Maya Kingdom - The Sino-Soviet Split
Cold War in the Communist World - Beneath a
Marble Sky (Platinum Readers Circle Series) -

